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All Chief Diversity Officers (CDOs) had prior diversity-related experience predating the formalization
of the CDO position, with an increase in involvement following George Floyd's murder.
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George Floyd's murder catalyzed a focus on Diversity, Equity, and Inclusion (DEI) efforts, 
making DEI in the top 10 priorities for nearly all organizations that participated in this study.
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Chief Diversity Officers (CDOs) face several challenges including overwork, limited resources, and DEI fatigue, yet
both CDOs and CCOs express cautious optimism about the future of DEI efforts and their working relationships. 
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Chief Diversity Officers (CDOs) and CCOs view each other as allies in
communicating the results and impact DEI initiatives have on the organization. 
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